& risen o RR IR ERAT

FHBEAESGEH—E

Risen Energy ESG Performance
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Indicator Explanation Unit
MR :
8 production bases
/N . =Y
SANEFTE 61 EEFZEM' ) T'g.gﬂg 12/M4EF7EHh12 production bases:
X 6 production bases: Ninghai Base, ey X .
5 production s ooy TiEM Ninghai Base,
] FiEEM EME -
bases: Ninghai Base Changzhou Base REME Changzhou Base,
FigHly 2 ' J ' BN Chuzhou Base,
. . EME FRME M N .
Ninghai Base, Changzhou Base Chuzhou Base SLEEM Yiwu Base,
N B 9 ' \ ' DRFILEH, Malaysia Base,
Ir=2s ity ™ NS N EE N .
N ) / Changzhou Base, ) FEEEM Nanbin Base,
Reporting Boundary Number of our production bases Number Chuzhou Base, Yiwu Base, o
RIE o B R £13LEHth Baotou Base,
Chuzhou Base, Yiwu_Base Baya:wr Base LM Anhui Base,
v ! ' ! Base,
'M'%%ﬁﬂ B /R e DR EIBE%E% Guyang' ase
Yiwu Base, Bayannur Base Malaysia Base W17 SYL Ningbo,
53 ! . ’ — »: YL T . ,
l\/ltba;liﬁ;?:zinsﬂe SRR FEREY " gf"%ﬂsTwirzgm
Y Malaysia Base Nanbin Base, FaR
LM
Baotou Base
HITESHE A
Executive Directors / Number 4 4 4 3
- M EEE / A 3 3 3 3
EEaxg Number of independent directors Number
Board Type TS A o o o 0
Number of non-executive directors / Number
BESAH A
Total board size / Number ! ! ! 6
BRESRNESREHR—BIFTIR /ST S
= AREL? —, 5 . Py " . J=HEOAS =
LR/ ARES | EEAS? ERVTEREFKOEERAT, AERVTE/ETK (BRREEVTRG IEaEEEK,
Non-Executive Chairperson/ | Is the board of directors/supervisory board headed / / ] - . . ; . . .
. . . K Role of CEO and chairperson is split and former CEO/chairperson (presently in a non-executive position) is now chairperson.
Lead Director by a non-executive and independent chairperson
and/or an independent lead director?
ERQMRISHE THERHE / A 1 1 1 1
Board Gender Diversity Number of female directors Number
BERELRWNTIHFEE
100%
Average board meeting attendance / / / / / 00%
2, (AEERE) REWHIEN (BERFEASNENN, EFWNEMNREESWENN) |, FHRFEARKLUSHIRIET.
EERFIEA TSN ER , / Yes, amendments to the Articles of Association and its appendices (including the rules of procedure for the general meeting of shareholders,
Shareholder approval required for changes in bylaw the rules of procedure for the board of directors, and the rules of procedure for the board of supervisors) shall be adopted by the general
meeting of shareholders by way of a special resolution.
J— NEEEFESRR, G4 E D RIEDER
ERQIR The company has board members with 4 or less / / / / / 3
Board Accountability other mandates
BEENRELEIRE / / a
There is no limitation to directors’ liabilities No
EEORREBHEEER / / a
Board members are elected on an annual basis No
BEFEHTERETTIESNT y / a
CEO succession plan is in place No
BEERQWYEERE / F 47 41
Average tenure of board members in years Year ’ .

B1W




#RilE: 34 Haifeng Lin: 3 years,
{RE4): 45 Xuegang Wu: 4 years ,
#EE: 44 Yu Yang: 4 years,

#RiSIE: 4% Lin Haifeng: 4 years,

EESTEN FXE#: 14 Shengjian Wang: 1 year, {EZ40: 54 Wu Xuegang: 5 years,
Board Average Tenure KBTI / =3 EEFE: 4% Jiazhen Huo: 4 years, EEE: 45 Jiazhen Huo: 4 years,
Tenure of each board members in years Year F&#0: 44F Liu Chen: 4 years, F&#40: 4%E Liu Chen: 4 years,
R 4%F Ying Wu: 4 years, REE: 44 Ying Wu: 4 years,
A~ 154 Xueren Zeng: 15 years FH: 14 Wang VYifei: 1 year
R %: 10£F Jianfei Ying: 10 years
#i8%: 4% Haitao Xu: 4 years
KEGICS1RX S, FHAFE
_ _ " FERRATL
RS p P
BE2TIERE Eﬁﬁﬂ LE’J?IEALﬁﬂE#L{:r%%E"ESIE According to GICS Level 1 A
. Number of independent or non-executive members - R 2
Board Industry Experience s X sector classification, Risen Number
with industry experience
Energy belongs to the
industries
CEOFHM - {KHBSGE KRR CEOFAiH &I AT HE T TF MR KSR ES K
- . - : F 15
CEO Compensation - Long- What is the longest performance period applied to /
. . . Year one year
Term Performance Alignment evaluate variable compensation
=EASRE BFEPTENRMHNTEREMREEIFEAERG TA1RP43 T#i%P46
= . Company CEO and other executive officers hold / / / / Please refer to page 43 of Please refer to page 46 of 2024 Annual Report
Management Ownership
company shares 2023 Annual Report
EEBBREEATS5%LL LRI
Whether individual governmental institutions own / / 5
BRI more than 5% of the total voting rights of the No
Government Ownership Company
RENBRRHEESR Y / a
Golden shares for governmental institutions No
%L\ BRI EIEAER, N
REFER _ EESWLLERREENAE PR 24.82%
. . Founding individuals or family members individually / / . - o
Family Ownership S Haifeng Lin: 24.82%
own more than 5% of the voting rights
FETSFONANS / [ 0 0 0
Corruption or Bribery Number
ISCAMFSRI / 2 0 0 0
Discrimination or Harassment Number
TS EFSRALR / [ 0 0 0
Reporting on breaches Customer Privacy Data Number
Rz F=)
0 0 0
Conflicts of Interest / Number
ERENERS / [ 0 0 0
Money Laundering or Insider trading Number
7 [/ AD I
{ﬂ!ﬁﬁ)—zjﬁ%ﬁﬁlﬁlﬁi / T 118,823.01 264,960.90 359,428.79 4,160,355.96
trade associations or tax-exempt groups RMB
. FUERRRAU TS , 7 0 0 0
lobbying, interest representation or similar RMB
75, KiEsERBISIEH/AREA —
: . L . JT
local, regional or national political campaigns / RMB 0 0 0
B S HhSz /organizations /candidates
Contributions & Other Bty (BNSIEmEH R AR ) =
Spending Other (e.g. spending related to ballot measures or / 0 0 0
RMB
referendums)
B3 JT
Total contributions and other spending / RMB 118,823.01 264,960.90 359,428.79 4160355.96
3 e
HEEHR / % 100% 100% 100%
Data coverage




FE EHRES: 50000

China Association for Public Companies: 50000

B AZNIREEL, HEABREXSERRASERTES, 4P
REGENE, N EHARRRAREERIFAE

SSI (trade association) :124228.8

PRI T AEFEARBRRR T ERN SRR TR, IERIPFARS EAEE.
SSI B AR SRR BCRI TS, ARHESHFHE=A
ESGIFEFNBERIES, NS BRAtRHERIBIEAH.

Solar Stewardship Initiative (SSI) reflects a strategic commitment to
promoting responsible sourcing, environmental stewardship, and

JT . . . - .
/ RMB Role of the Association: The Association reflects the voices of human r|ght§ within the solar |ndustfy. SS‘I 'sa myltl—stakeholder
. L . initiative designed to influence public policy and industry standards
companies to the government, protects the legitimate rights and i N _
. . . . by creating a sustainability assurance framework tailored for solar
interests of listed companies, and creates a favorable environment for . J .
. K PV. The company's financial contributions support transparent,
the healthy development of listed companies. X X
third-party ESG assessments and policy advocacy that encourage
traceability and ethical practices across the global solar supply
chain
oy - UNGC ( (trade association): 106984.5
TIRHEEKRRERRS: 30000 R e ooy o
SR AMN RS HANRS R Ningbo Yongshang Development Research Association: 30000 U,\;GCEQ ﬂ:ll }‘Eﬁﬂ:ﬂffji\fz ;;:# ﬁf??ﬂ?ﬁfﬂugff?ﬁ{aﬁ(: ©
3 largest contributions and corresponding issues i STREOUIRES, THREEN, FRAD, HELR, hhsg | orioas, MREMEINSEES, WERSETSRLREm
5 246" TRl R BIEFA. UNGC supports a global movement to align business
/ RMB Role of the Association: Strengthen communication among Ningbo operations with ten universally accepted principles in the areas of
. . X . X human rights, labor, environment, and anti-corruption. UNGC is not
companies, provide with business, achieve common development, and X A o o
. K . . . a lobbying organization but a voluntary initiative that facilitates
promote the construction of Ningbo's "246" ten-thousand industrial A g .
clusters constructive dialogue, responsible corporate conduct, and
) alignment with UN Sustainable Development Goals (SDGs).
TEESH FHEES: 20000 tE_FHAENE ( (trade association) : 60000
Ninghai Financial Listing Association: 20000 China Association for Public Companies: 60000
RIEFRATIER, RREAHH, RIESHEENAH, B2 "4+1" SASH (A6 BhaREER, WaRBNEXAERRATEAFS, %R
/ 7T RSBHR, B ASRBM, RETREF. (BHESHNE LHERBSENE, A EHARRRRREERIFNG
RMB Role of the Association: Play the role as a connecting platform and Role of the Association: The Association reflects the voices of
financial think tank, make full use of the ability to integrate resources, companies to the government, protects the legitimate rights and
construct the "4 +1" integrated financial services system, unite members, |interests of listed companies, and creates a favorable environment
contribute to economy, and promote financial reform. for the healthy development of listed companies.
—REtPEEE ES
Total number of Tier-1 suppliers / Number / 100 752
BEHNE: RREATAE
BEHEAREESG NG
BEARSERMERIGRR, 5
BT ZAIBLRR
EE R Umqug Significant ‘supp'll'ers: =
N - Suppliers that are identified / / 68 31
Total number of significant suppliers in Tier-1 . . Number
as having substantial risks of
RIS negative ESG impacts or
KPI for Supplier Screening significant business
relevance to the company or
a combination of both
HEEE— RPN SN E S HE DT
Percentage of total spend on significant suppliers in / % / / 68% A%
Tier-1
BRI RHNESE y E / / 0 o
Total number of significant suppliers in non Tier-1 Number
FrEEEAREIRE , el / / 68 31
Total number of significant suppliers Number
FEZTRARIBN R REL E
68 188
Total number of suppliers assessed / Number / /
2024 EF BT ; = , 124
Target for FY 2024 Number
S 57, (H & N
BT E R EHIES L / % / / 100% 60.45%
% of unique significant suppliers assessed
FIHMEEBEAL R/ BERE DM S E =
Number of suppliers assessed with substantial / Number / 0 6 0
actual/potential negative impacts




BAEAE/BERENFHEERH T RIRHEEESD
EORRR)

% of suppliers with substantial actual/potential / % / 100% 100%
negative impacts with agreed corrective
action/improvement plan
WIS IFNE A EASEIR/BE LI R P R =
Number of suppliers with substantial actual/potential / / 6 0
Number
negative impacts that were terminated
RIS TS
RITRSRIE SER BT R
KPIs for Supplier Assessment X . . R
Total number of suppliers supported in corrective / / 6 0
and/or Development . . . Number
action plan implementation
2024 F BB SRV S B / E / 0
Corrective action Target for FY 2024 Number
Wb BB EASER/BERENF RIS RIS
AR ESLE (RALEED) =
% of suppliers assessed with substantial / Number 0 100% 0%
actual/potential negative impacts supported in
corrective action plan implementation
S5MEETHRIRHRRE 23 =
Total number of suppliers in capacity building / Number / 68 165
programs
2024F & SMBETHIRRA SE B iR =
Target forTotal number of suppliers in capacity / Number / 135
building programs in 2024
S EREETRINEEMABNE Dt/ —RERREEE
% of unique significant suppliers in capacity building / % / 100% 53.05%
programs/significant suppliers in Tier-1
DR TR R SRR BE S L
Percentage of total revenues from products / % 0 0 0
containing minerals from conflict-affected and high- ?
risk areas
RS 7= RS R A= R, PRI S AN
Conflict Minerals =g
Percentage of total revenues from products / % 0 0 0
containing minerals from conflict-affected and high- ?
risk areas coming from suppliers that have been
verified conflict-free
== e p—
f%ﬁuéﬂWA/ﬁBuﬁJ;lﬂ / 7T 1,073,024,173.99 1,462,631,130.32 -4,005,820,130.67
Earnings before Tax RMB
ERIRRIER JT
238,727,961.2 259,003,218.24 ,330,407.84
Reported Taxes / RME 38,727,961.29 59,003,218 69,330,407.8
R ERRRUR/ BRI
SERRHER Effectivxe Tax Rate Reported taxes/Earnings % 22.248% 17.708% -1.730%
Effective Tax Rate before tax
ERAEH JT
Cash Taxes Paid / RMB 321,169,908.55 223,814,762.18 158,157,698.24
ERIMEH/BRIFLE
T R
Cajﬁ%:ffate Cash taxes paid/Earnings % 29.931% 15.302% -3.948%
before tax
BEFREAISE / 3 0 0 0
ERzEE Total units recalled Number
Product Quality & Recall ERERSEE _
Management Expenses incurred due to recalls issued in the R7h1/:IB 0 0 0
corresponding fiscal year
HRISF 15014001
SR IAY
Environmental Management EMSE'"IJEQL)\IEE.S%W.H International Standards % / 76.92% 100%
the coverage of verification
System Coverage




%ﬁjﬁz&&)\ / T 123,070,777.03 137,416,415.51 519,588,672.31 107,587,759.95
Capital investments RMB
MRS SENR Ope}f:t%irﬁge;f)ises / R7l\./IEB 4,334,877.87 4,476,847.10 7,371,803.50 11,317,604.52
Return on Environmental Ly it s —
Investments A RRENEROBLE / 7T / / 25,060.00 32,526.12
Savings, cost avoidance, income, tax incentives RMB
KR, BEEOERE SR T = R
MR, nau&LIAE,‘/FEZE"JIJ_ EE SRR / % 100% 100% 100% 100%
% of operations covered
N NN za=1
AIBLERERE R . / MWh 511,782.32 833,004.07 1,479,757.56 1,078,885.10
Total non-renewable energy consumption
2024F AR BARERHE R BIR
The target for non - renewable energy consumption / MWh / 1,376,174.53
BER in 2024
Energy Consumption LoyESIT =
FIRERRRISER . / MWh 23,661.36 28,619.29 31,320.21 179,536.63
Total renewable energy consumption
RGN /LRI 8
BEE Sl RESE]
RERAURAYLA R The coverage of the data % 80% 83.33% 87.50% 100%
Data coverage reported on as a percentage
of total sites
QE.
Bl / s 24,523.42 36,014.07 68,486.45 44,544.57
total solid waste metric tonnes
/PRI / . s 22,896.56 30,456.41 60,056.63 12,587.22
Total waste recycled/reused metric tonnes
z= Ol S
Eﬁ%ﬂﬁaﬁ = / . " 1626.86 5,557.66 8429.82 31,957.35
Total waste disposed metric tonnes
2024 F AR BERR SRR ENE -
The target for the total amount of waste disposed in / . / 32,000.00
metric tonnes
2024
NE ===t HES 2! =
RUSRITSLE (FTSHEREN) MBS / e 1626.86 2886.8 5239.2 25,565.88
Waste incinerated without energy recovery metric tonnes
]E#m \ > =1 = I==A 21
Waste Disposal LIFRAAE (RReRmE) NRFYEE / I ZELF?_Si
Waste incinerated with energy recovery metric tonnes Not applicable
N .
U‘ggﬁﬁﬁﬁﬂg’gmui / . w / 2,670.86 3,190.62 6,391.47
Waste landfilled metric tonnes
DEftR R BRI E I
o / . 0 0 0 0
Waste otherwise disposed metric tonnes
WETTERPNEFTSE / I 0 0 0 0
Waste with unknown disposal method metric tonnes
BRI S/RT
2oL
TR YISHRRIRL B The coverage of the data % 80% 83.33% 87.50% 100.00%
Data coverage reported on as a percentage
of total sites
4 mE
Bl BHBRIRRERR / .M 91.59 199.57 37742 1339.41
Total hazardous waste recycled/reused metric tonnes
GEmE
R EIRE / o 249.74 459.67 644.61 2,286.11
Total hazardous waste disposed metric tonnes
20245 R ERENBIME I
The target for the total hazardous waste disposed in / . / 2500.00
2004 metric tonnes
LIBERAHANE (RHEERRE) NEFYEE -
Hazardous waste incinerated without energy / . 221.00 419.45 607.30 2268.17
metric tonnes
recovery
EREFY LIFRAAE (REeRmE) NERFYEE / o1 EN:23
Hazardous Waste Hazardous waste incinerated with energy recovery metric tonnes Not applicable
N - A
U\Egﬁﬁﬁﬂﬂj,g#%f“ = / . " 28.74 40.22 37.31 17.94
Hazardous waste landfilled metric tonnes
LRt BENEFYEE I
. / . 0 0 0 0
Hazardous waste otherwise disposed metric tonnes




WETSENPREFSE

o]

0 0 0 0
Hazardous waste with unknown disposal method / metric tonnes
2 147534351
REYEENSITEE The coverage of the data % 80% 83.33% 87.50% 100.00%
Data coverage reported on as a percentage
of total sites
VOCHIHERREUE I
Direct VOC emissions / metric tonnes 0.062 6260 66.70 40.92
FERMEENASYHY 20245 VOCHII BItME / ot / 45.00
Volatile Organic Compounds The target for direct VOC emissions in 2024 metric tonnes ’
Emissions oc - ﬁhﬁﬁjh W) ﬁf; 'E‘Id] £
VOCHIHUUR G The coverage of the data % 7.69% 100.00% 100.00% 100.00%
Data coverage reported on as a percentage
of total sites
BAMK
BUkE e )
Water withdrawal / Million cubic 437 6.51 10.82 747
meters
HokE B
- / Million cubic 3.49 5.09 8.41 5.95
Water discharge
meters
BAMHGK
RKEEERRER e )
HONSERER , / Million cubic 087 142 240 152
Total net fresh water consumption
meters
X 2024F oK EHEER BINME BAMGHK
Water The target for total net fresh water consumption in / Million cubic / 250
2024 meters
Bk ERE / ¥75* 7F7*57_32 71:;@1 4,340,469 2,265,885
Ultra-pure water usage Cubic meters Not applicable Not applicable
24 BB R
04FBIDKERBRINE / 2L / 2,500,000
The target for Ultra-pure water usage in 2024 Cubic meters
RGN T B/ T #
» U,
KIBXERIFRITEE The coverage of the data % 80% 83.33% 87.50% 100%
Data coverage reported on as a percentage
of total sites
SEETRYBRHERL
Total direct GHG emissions (Scope 1) / tCO2e 3,927.35 2,087.22 58,895.04 37,399.11
202455 B E N RIBRHE B NME
The target for total direct GHG emissions (Scope 1) in / tCO2e / 54,772.39
2024
SEEI2AYERHER (BT iEsitE)
Total indirect GHG emissions (Scope 2)- Location- / tCO2e 425,463.51 49,478.12 718,189.65 659,872.34
based
202455 B 20 B HER B A
7,916.37
Total indirect GHG emissions (Scope 2) in 2024 / tC0ze / 667.9163
BRI 3AIRRHERR
/ / 18,260,201. 2,701,172.82
Total indirect GHG emissions (Scope 3) / tCoze 8,260,201.00 3270 8
2301 RWEm
/ / 12,854, .24 2,199,105.
Purchased Goods and Services / tcoze 854,506 32.199,105.86
£ . e
xnﬂ%- Ciaald / tCO2e / / 460,400.93 126,360.02
Capital Goods
H54: EiREmFIECE
/ / / 1 76.01
IBESIAHEY Upstream transportation and distribution / tcoze 90676.0
G h Gas Emissi #75: =5 g
reenhouse Gas Emissions #515: E:*ﬁﬂiﬁ@lﬁ#ﬁl / tCO%e y / / 11,267.44
Waste generated in operations
*0)16- =
XSJFS. BSSIRIT / tCO2e / / 464 5,727.03
Business travel
*x8(17: 2T3i
KAV7: RLIEE / tCO2e / / 7741 590.91
Employee commuting
%519: THIEH
SR1O: —FEE%J I / tCO2e / / 4,558,152.81 161,813.15
Downstream transportation and distribution
KRI12: EHERRE
25l12: SiFmARRELE / tCO2e / / 289,943.77 5,632.41

End of life treatment of sold products




PFC (2&\/UK) HEREE / 01 0 0 0 0
Direct PFC emissions metric tonnes
20245FPFC (£&MHR) HIBENE / 03 / 0
The target for direct PFC emissions in 2024 metric tonnes
RGN T SR T
SBESHE SR EE The coverage of the data % 80% 33% 87.50% 100.00%
Data coverage reported on as a percentage
of total sites
RESHIILCA (FRAmFEETME) B9 mEtf)
Percentage of total products covered by Life Cycle / % / / 83.33% 57.10%
Assessment approaches
EmEERHN (LCA) F5iAH[1SO14040:2006]F0[1SO14044:2006)HAERT
EEREREERRS (CRE) X (KIHRERBIBEATERIEEEXRBITNE 8. LCATEEINEENR: ARETSTERE. £aEER T
(AO PPE2PV Sol) ) (f&FRPPE2XM4) #HTTEH, EXREEZEEHOMDE| (LC) | EHEAMTE (LCIA) IURAEDEHERE,
RIWHUTEICEGTM (ECS) THF, IRERIERN DA RRRBITES | 1. R REREGES T E B REFMBRZAINEEMN. SizEaEEm
R, HMIAILCA BOITERIRECS AIPPEIFMETSIE. MELLEMBBIZENTE, ECS | ErER Y EIRE X A E AT OB EX DR
fEHETISO14040MERITIMNER, BFFFTEERIRERECSHIE. BRS |MRBITED. FEiEERE RGN IHERENABAAT
i, IMPNMERESRISIESE, BEAEKRMLCOASRER. Bl (NSHNERET. 2E5 RS REEREIIITEHSEE, L
REEFERECSHATENRETEFE, RUMNBEST-SNERSHE, |RizEHEPENE T ENERYIEH SHBE XS EHZIEE
BIRTERISHREITER. EANERNRETTES, 3.85%: SEREELREAHTRINEERES
LCAIF% The French Commission de la Régulation de I'Energie (CRE) has updated [354MNRfEFEEE.
(Life Cycle Assessment) ASEEHIHOLCATS the "AO PPE2 PV Sol" (the PPE2 document), which requires photovoltaic |Life Cycle Assessment (LCA) is standardized by 1SO14040:2006 and
e > ! (PV) companies exporting to France to carry out a simplified carbon 1SO14044:2006, with four main stages: defining research objectives
The relevant description of the Full LCA Assessment / ! assessment (ECS) and disclose the results of the carbon footprint and scope, Life Cycle Inventory (LCI), Life Cycle Impact Assessment
approach assessment. Our LCAs appoarch are in accordance with the ECS PPE2 (LCIA), and life cycle interpretation.
assessment methodology. Compared to other carbon footprinting 1.Raw material acquisition: Covers activities before main product
standards, ECS simplifies the four stages of the ISO 14040 process. The |production; includes carbon footprint of waste management-
definition of the objectives and scope is defined in the ECS document,  [related activities/processes in this stage, and of transporting all
the inventory analysis is skipped, the impact assessment stage is based |raw/auxiliary materials from suppliers to photovoltaic module
on tabular values, and there is no requirement for interpretation of the |companies. 2.Production process: Involves process emissions and
LCIA results. Company only need to use the carbon footprint factor energy consumption in main product production; includes carbon
value given in the ECS document and multiply it by the weight or footprint of waste transportation/disposal-related
quantity of the product in different forms to obtain the carbon footprint |activities/processes in this stage.3.Packaging: Includes inner film
result. and outer box packaging for crystalline silicon photovoltaic
modules.
RIS, AWM RETRETERAIRED
HE, FRURIE TECAEIR, MWRSHEF - R ITRAIR.
FEfERETUS, ARIRABNE. KERSHHNBEE, R TR R
AORAERIRAE, KT miERED, FIHMREEaREEBRHEL.
. . We prioritize environmentally friendly materials in our component
Choice of raw materials or components that have a . - . . .
. . manufacturing, utilizing aluminum frames with lower environmental
lower environmental footprint / / / / /

R EE BN ETE R SR

footprints and actively promoting fluorine-free PV backplanes to
reduce product environmental impact from the source. In the
energy storage sector, the Company adopts high-efficiency battery
cells with long cycle life to minimize efficiency loss during
charging/discharging, extend service lifespan, and reduce carbon

emissions throughout the entire lifecycle.

BT




HITEB BRSSO B A =3RRI 26.2%, LLPERCEEIHRE 7 1.5%, M
PR T LR FBRIBEREFIRRHEY. SIEIESRALL, NIEZRAYE A ERARRHE
REMHRT77% =g, SEREREEHDIEREFINSA M,
NEBEESIE T REF/KAR, SRS, 85, BEmS—RE
RN, TMRIRDE. BRHFRL. HESIFAISSHEARMREIE. SIS
EEFIMRIERERAR, HBIFIET 94 TEEAK. RS, B85, B
R, BEEMRAGIE.

HJT cells have achieved an average mass-production efficiency
exceeding 26.2%, representing a 1.5% increase over PERC cells,
thereby reducing energy consumption and carbon emissions per
unit of power generation.Compared to aluminum frames,steel

/ / / / / frames demonstrate 77% lower lifecycle carbon emissions and triple
the energy savings, with coal consumption reduced by over 90,000
metric tons per GW of module capacity.

At the group level, environmental protection systems have been
formulated, covering various aspects such as water and electricity
consumption, sewage and waste gas, noise, hazardous waste and
general solid waste, environmental protection facilities, carbon
emissions, and pollutant discharge permits. Within the framework
of the group's environmental protection systems, each
manufacturing base has separately developed 94 environmental
protection systems targeting wastewater, waste gas, noise, solid
waste, hazardous waste, and other areas.

BEEE. £FREIE
Direct operations, production & manufacturing

CIEMNER: A ITRIBr i VA G O Na b e SN P T, B PR D R
PRt YIREIES,; RN SeRENBIRI=HERSESE, LIRF=ETA
Product Design Criteria R, TERRSRIREE. BNEH: MBI FERIEREERE, B

DPRSHINERESHR. TinsE: AERBEBRIRSSHREEN,
EENEE L. SRMHNEIRAHEERSE, R HSHNENR
B, PHEMDREERE. MARBHIN. SARSIERER: mERNAL, B
MAFERFT LT ERBIAMERRERRIER, BAMRHRE. AMEE
FINERIT,

Warehousing Stage: The company optimizes warehouse layout and
picking based on product traits to minimize goods handling
distance; meanwhile, it discusses with warehousing suppliers a 3D
warehouse stacking method to improve space utilization and save
energy/resource consumption.On-Site Transportation: It replaces
traditional diesel forklifts with electric ones to reduce exhaust
emissions and noise pollution.Downstream Transportation: It
prioritizes low-carbon logistics and multimodal transport.
Meanwhile, by optimizing routes and encouraging suppliers to use
new energy vehicles, it cuts logistics energy use, costs and carbon
emissions while boosting transport efficiency.Packaging & Pallet
UsageFor pallets, it has fully transitioned from wooden ones to
recyclable galvanized steel pallets, cutting material loss, wood use
and environmental footorint.

HHE. SRR
Distribution, storage and transportation / / / / /

TEREREI., AEERAMARORISLURT = Ritse Saisat. —75
H, RESAESER, KEHRSHIRS, XAXEERD 72
WERFE, TR mERES, EUHRSEREBIREY. 5—75
H, REARANSEERLRSHSTERRR, SR IRLEEE
Bl — Wi — SR K TROERHHRA TS, ARENR
eTronP BIREREEA, LI T B THEFEME 30% HIZUR.
In the energy storage sector, the Company adopts two core
strategies to enhance product performance and sustainability. On
ERMER — EEREF / R one hand, it uses high-efficiency battery cells with a long cycle life,
Use phase - operation and servicing/maintenance which minimizes efficiency loss during charging and discharging,
extends the product's service lifespan, and reduces carbon
emissions throughout the entire lifecycle. On the other hand, the
Company incorporates high-efficiency liquid cooling plates and
refrigerant circulation systems to maintain battery cells within safe
temperature ranges—further prolonging lifespan and improving
reliability. Its flagship product, eTronP, achieves a 30% reduction in
operational energy consumption through hybrid cooling
technology.




EMEEYR

SRS HFIRPRAIFRAERAMIN L

Exposure to Hazardous % of revenue associated with products containing / / / / / NO%NE
Substances substances in this list
MBI IBESRRNEF RS FiRE (WEEE) NDER .
Total weight of WEEE collected from takeback / . 0 0 0 2688.93
metric tonnes
programs
ERRREROEBTEFIEG | EiBTRY (WEEE) BR/E/EKNES
End of Life Cycle E-waste Percentage of takeback WEEE reused / resold / / % 0 0 0 96%
recycled
QL /SUBEIEIIE T FRYIRIE S , o 0 0 0 %
Percentage of takeback WEEE disposed / landfilled
ANEESSEIIKIOREEBAGFRRE. £, BEAE, B 7 JHAR EPC, JHRBIAEE. Taeis, TR oA RTINS, FH5 A LR
LT
[=] SZHEA
. - / The company's main business focuses on the R&D, production, and sales of solar cell modules. Its operations also cover photovoltaic (PV) power plant EP
Pd’;‘t””/ﬂﬁ”f’it h in business f he R&D, production, and sales of solar cell modul ions al hotovoltai lant EPC
roduct/service description (engineering, procurement, and construction), PV power plant operation, and the energy storage sector. It is mainly positioned in the midstream of the PV
TSI — industry_chain, while also involving itself in the upstream and downstream segments.
Sustainable Revenues . / ,830,724, ,384,723, 5,326,804,37 ,239,346,275
inabl SR 7T 18,830,724,181 29,384,723,113 35,326,804,378 20,239,346,2
Total Revenues RMB
=y —
,EHV'*I&A / Tt 17,493,090,566.32 27,870,935,442.54 33,872,400,992.21 19,152,225,077.44
sustainable revenues RMB
FISERNRI SRIHERRRAM % 92.897% 94.848% 95.883% 94.629%
Percentage of sustainable revenues Climate change mitigation ’ ) : i
s $8644000mg £8: 541190%
YFEE (18 [ E NN . .
EXRSRAIBE (8. . iﬂ\.iﬂ’i%\ X ii‘%‘t) i Aluminium: 64400 tonnes Aluminium: 54119 tonnes
The amount of mental material used (Aluminium, / metric tonnes / / <5520 45 51541
EERTE Cobalt, Copper, Iron/steel, Nickel, Lithium, Titanium) N
Metal Raw Materials Copper: 5520 tonnes Copper: 5154 tonnes
SREEBSRIRRIR ST RHE BRI R St
% of the total of the material used that comes from / % / / 0 0
recycled sources
: BT A% 4
SHER T SRSt / % / / 29.21% 33.19%
Share of women in total workforce
VS
HEEEEM{M*E%WU - / % / / 18.04% 19.60%
Share of women in all management positions
METER R TR s e
t&&%ﬂ&;ﬁm&*ﬂ’]bb@ﬂ y / % / / 19.90% 20.80%
Share of women in junior management positions
! BT et e £
HEE@&EEWM'*E%WU N / % / / 18.18% 15.40%
Share of women in top management positions
ey ey TR
LHTEONT (AOREE) BRI BB SR, —HREEA
Share of women in management positions in = . % / / 33.68% 22.89%
) . Revenue-generating
revenue-generating functions ) .
functions: sales, production
- N . . STEMIEXRINL: IT. ¥R, ¥
SIESTEM (M2, Bk, i) b |10 o D R 5
LEf5l N % / / 56.43% 15.16%
. - STEM-related positions: IT,
Share of women in STEM-related positions L . .
logistics, R&D, engineering
XFRR RTEEFH
NERIHERT ;&EFE’JI:WU / % / / 86.31% 90.72%
_ Share of Han employees in total workforce
RISRW ————
Workforce Breakdown: Gender EIRRR THE R TREFRILLE / % / / 5.19% 1%
Share of Hui employees in total workforce
HiER RT RS
EEIE%)\IT:E)\I ﬁ*ﬁ@twﬂ / % / / 0.74% 0.85%
Share of Miao employees in total workforce
= RTERT A
B R TR TSRO y % y y 76% 3.40%
Share of other ethnic employees in total workforce
U M B T AR
Rﬁ'f“mlﬁ:gﬂmﬂ*ﬂ’]tb{ﬁﬂ B / % / / 95.37% 96.05%
Share of Han employees in all management positions
RTIESTR R
EERTEEESAAOLS y % ; y 051% 0.60%
Share of Hui employees in all management positions




HIRR TSR PRIELE)
Share of Miao employees in all management
positions

%

0.10%

HitRERR TAEEIERA RIS
Share of other ethnic employees in all management
positions

%

4.02%

1.70%

R A LERR T ALK

Coverage of the data as a percentage of FTEs

%

>75%

>75%

fgad=l::pb 3]

Freedom of Association

B TR EEREFIMUARNR TR TR
:5[=pa) 24
Percentage of employees represented by an
independent trade union or covered by collective
bargaining agreements

%

100%

100%

100%

100%

AUHE—F2F
Human Rights Assessment-
Own Operations

BT ARGHERIERS S EAILL

Percentage of total assessed

%

30.76%

100%

SIRBIKEATTEETERS S S ERaILL 5]
Percentage of total assessed where risks have been
identified

%

0.2%

0%

SREVEAETEAIN IR ATERS /RERagLL A

Percentage of risk with mitigation actions taken

%

0.2%

0%

AR — RS
Human Rights Assessment-
Suppliers

BT ABGHERTARRS S EREIEL G

Percentage of total assessed

%

68%

40%

EIRBIKBEANTEATERS S S ERAIEL 5]
Percentage of total assessed where risks have been
identified

%

0.2%

0%

SREVERRETERIX B AERS S S EaILL
Percentage of risk with mitigation actions taken

%

0.2%

0%

ARHE—AEAT
Human Rights Assessment-
Joint Ventures

BHTIT ABUTERIERS S S ATEL 5]
Percentage of total assessed

%

100%

100%

EIRBIRBATITAGRIER S AT 5]
Percentage of total assessed where risks have been
identified

%

0.2%

0%

SREVERRETERIX B AIERS S S EAILL
Percentage of risk with mitigation actions taken

%

0.2%

0%

HISERBA
Training & Development
Inputs

V8=l N g

Average hours per FTE of training and development

N}

Hour

9.01

90.20

PNE R [F
Average amount spent per FTE on training and
develoobment

7T
RMB

277.42

324.60

ADEE
Human Capital Return on
Investment

ANBRREEIRE
Resulting HC ROI

(a- (b-0)/c

7

/

/

2490

-0.218

SN (a)

Total revenue

Ratio
JT
RMB

18830724181

29384723113

35,326,804,378

20,239,346,275

BEEEEAR)
Total operating expenses

JT

/

/

32,860,898,305.96

21,907,700,123.53

RIBXZEALE ()
Total employee-related expenses

RMB
T
RMB

/

/

1,654,548,394.47

1,369,622,763.13

RITEE
Total Employees

A

Number

5624

8600

15,228

8,351

ANBEFEREBE

Data coverage

%

100%

100%

FRTBENSEE
Total number of new emplovee hires

A

Number

3374

4816

7179

1985

HREMRIEA (RERREMR) EAMIZSERER(ZELA)
Percentage of open positions filled by internal
candidates (internal hires)

20%

TESIREER AN
Average hiring cost/FTE

3705

F10]W




[EEEN] A RIS, HAWFRIMAASRA, BETIVAEEFELRMAMEENISEMRRAT, BRER OIS TRRIFRCMNE; FoT,
REPEAMEITIAEAL (ADER. KiaiEH., MSEES) 15, TERNESESTUERITIRENESEAT, LIRSS REN.
CEDAA] st ~ERMRHENREEIE, BRISSEAAZR. FEAFESHERN 985, 211 [RRFAREREMBSERROASEEIH, FLUTSA
A SRRATE, BEUSHT I ARAS [ BIRERS, B HRAEFEE "W FHEBRAT. B, (FAERKELETIFS, RIF

Hﬁfg ORI E. SLRSERAT, LUHRESTRMARIIAL, o o o A
[Management Capabilities] In the field of talent recruitment, we continue to increase capital investment to identify top R&D talents with
AN EIREL TR 37 R TIRIEFN/3 N SRIREE AR, rich experience and outstanding capabilities in the industry, ensuring that we maintain a leading edge in core business areas. Meanwhile, the
The company breaks down the new employee hires company also emphasizes the introduction of outstanding interdisciplinary talents (in human resources, risk control, financial management,
and/or internal hires data based on the following / etc.), and focuses on recruiting compound talents with diversified backgrounds and professional skills to enhance the comprehensive
categories. competitiveness of the enterprise.
[Dynamic Talents] Furthermore, the company actively promotes university-enterprise cooperation. Currently, it has launched management
trainee programs and core talent reserve plans in collaboration with multiple domestic 985 and 211 universities such as Nankai University and
Southeast University. It also cooperates with colleges and universities in the form of "order-based classes", introducing the enterprise's latest
industrial line technologies into classroom teaching, and cultivating professional talents with "dual-cultural” characteristics through the
integration of industry and education. At the same time, as a national-level postdoctoral research station, we continuously recruit senior
talents such as doctors and postdoctoral researchers to ensure the cutting-edge nature of our own R&D technologies.
155 R g T
Sport & health initiatives: Encourage employees to participate in physical activity by providing gyms and organizing sports events
TEBFRENER: AREEFENFMEEMNEMZ £, SMRTTFEEFS, B ISUENSE, BEUNRE. 48, £Alm. HESEF, 7R
BYILR. EHIR, TEARSSTUNEISUEE, EEiFE. FIRNIERE.
Workplace stress management: On the basis of complying with relevant laws and regulations, we encourages our employees to have a work-
life balance, implements
various welfare initiatives, provides benefits such as canteens, accommodation, birthday gifts, shuttle buses, etc., and carries out diversified
SEmREA activities‘such as photography contests, speech contests, broadcasting contests, etc.
Description of support programs / B¥Lﬂ§§§1&ﬁ§: EE%EIE?LE,A Aﬁﬁ’f&ﬁiﬁ%ﬁ@ﬂ; .
Breast-feeding/lactation facilities: Provide breastfeeding rooms for female employees
ILERSIRNE/E: SMESE, BHEBET/IESRXEBARNENFEIMR. KBRKE, ik MRS (IEI—FTEIH2R.
Childcare facilities or contributions: Organize "Small Migratory Birds" activities to help left-behind children and parents reunite, learn, and
build friendships, creating a fulfilling summer vacation for these children
RIZHIR BHERAF: NEXRMHEBBINZELZT, ST (FrEBBMARZ TRITHERER) . NEMETIERFMH TN, FHExI e EsuaEit,
Employee Support Programs MBS R TRURIF.
Pregnancy care: Formulate the "Risk Assessment Procedures for New Mothers and Pregnant Female Workers", conduct risk assessments of
their workplaces, and develop targeted preventive measures to strengthen the protection of female employees.
AN R THHFE R x 15X
Paid parental leave for the non-primary caregiver Day 15 days
TIRTEZZERMEBOEM E, —BEEKFR 60X, BI&IFR 158 X “&. =BIEKFR0 X, A& 188 X, BEBZ ARKRBEA
Bit8; LB TIRFRHAN AR, =5 15 X\ 15 4 NERH, =2 42 X7 R,
= Aol On the basis of the maternity leave stipulated by the national government, female workers enjoy 60 days of extended maternity leave for one
Paid parfﬁﬁi&i:r[:ffﬁ;ﬁfﬁaregiver ny child, i.e,, a total of 158 days of maternity leave; 90 days of extended maternity leave for two or three children, i.e., a total of 188 days of
maternity leave, which is calculated in accordance with the natural days from the date of childbirth; 15 days of maternity leave for a female
worker who miscarries before the fourth month of pregnancy; and 42 days of abortion for a female worker who miscarries after the fourth
month of pregnancy.
R LI / 16% 21% 26% 54.54%
Total employee turnover rate
BRI AT FHEERER
Employee Turnover Rate VquntaW:mpls){Jiatuiover rate / 16% 21% 26% 42.65%
RREHIRALCH / 100% 100% 100% 100%
Data coverage
S5HRERENR T A
Percentage of employees who responded to the % 89.52% 87.14% 96.20% 96%
survey
RT#EE
Percentage of employees with top level of % 77.20% 84.20% 86.20% 93.10%
satisfaction
2024 B R
Target for FY 2024 % / 85%

ERN




RITRHBE
Trend of Employee Wellbeing

RTHRE/AERENNE

Aspects addressed in employee surveys

1IEH, EHRSEAXNEHNIIEFLUAR?

Have your leaders recognized your work recently?

2QETFD, BHRRSHYMEERIED?

Do you have opportunities to do what you are good at?

3ERAE ISR, RERESENMRBEIFOE?

Do you usually feel happy about the achievements after completing your daily work tasks?
AETFP, BREENENZETENGD?

Do you feel that your opinions are valued at work?

SEHIRS 2 RAFMRMEEABIEH/AR I BRGD?

Do your leaders communicate company strategies/departmental goals to you in a timely manner?
6. TIFENREMMIIRIASRENBERE?

Do work-related stress regularly affect your quality of rest?

AEIRTERENR o o 5 o
% of total days scheduled % / 1% 0.66% 186%
RTERENEIE B
Absentee Rate 2024 RRENR AR % / 2%
Absentee rate target for FY2024
BRERR e % 100% 100% 100% 100%
Data coverage
gp,ﬁ@g % 96.59% 99.40% 99.54% 95.87%
Percentage of satisfied customers
BRREE ——
Customer Satisfaction 2024 EFRRERIR % / 95.0%
measurement Customer satisfaction target for FY2024
EE
B=EE % / / / 93.70%
Data coverage

F12]W




